TRANSPORTATI ON AND DI STRI BUTI ON
POLI CY & PROCEDURES MEMORANDUM NO. 97-01

HAZARDOUS MATERI ALS TRAI NI NG FOR TRANSPORTATI ON AND
PACKAG NG PERSONNEL

1. Ref er ence:

(a) DLAM 4145.3, Preparing Hazardous Materials for
MIlitary Air Shipnments of 25 Novenber 1994.

(b) DLA Environnental Training Plan of June 1995.

(c) DoD 4500.9-R, Defense Transportation Regul ation
(DTR), dated 22 April 1996, and anendnents thereto.

2. GENERAL: This policy provides Defense Logistics Agency (DLA)
gui dance on the safe transport and packagi ng of hazardous
materials (heretofore known as HAZMAT) for the DoD. The purpose
of this policy letter is to highlight the responsibilities and
training requirenments necessary to ensure the safe handling,
packagi ng and transporting of HAZMAT by the DLA enployee. This
policy is effective until nodifi ed.

3. BACKGROUND: The transportation of HAZMAT is an essenti al

m ssion of DLA. Al personnel involved with the preparation and
shi pmrent of HAZMAT nust be provided with the necessary policy
gui dance and training required for safe packaging, transporting
and handl i ng of HAZNAT.

4. RESPONSIBILITY: The activity commander is responsible for
carrying out this policy. The policy is applicable to al
personnel involved in the acceptance, transport, packagi ng and
packi ng of HAZMAT. This policy letter should be di ssem nated
to the above personnel no later than 30 days fromthe date of
receipt of this letter.

5. TRAINING AND CERTI FI CATI ON QUALI FI CATI ON REQUI REMENTS:

The foll ow ng personnel shall successfully conplete the
initial and refresher training as prescribed by the DIR, Chapter
2

204-5, E.,1. and 2., or at a school identified in DLAM 4145. 3, at
Attachment 28 of DLAM 4145. 3, or reissues hereto:

(a) Distribution personnel who certify HAZMAT for packagi ng
and transportation. Authority to certify requires witten
appoi ntment fromthe commander of the field activity and only
after the enpl oyee successfully conpl etes training.



(b) Requests to attend a school other than those |isted
in the DLAM 4145. 3, Attachnment 28, which may of fer conparable
training, nust be forwarded for approval to HQ DLA (MWSD)

6. DLA PERSONNEL PERFORM NG RELATED HAZNMAT FUNCTI ONS:

a. Personnel who fill functions, as described at Chapter
1, Section B of DLAM 4145.3, Training Requirenents, and do not
certify HAZMAT; do not have the responsibility to tender the
shi pnment, but are involved in the handling, novenent, marking
(other than Certifier's Mark), and provide direct admnistrative
support for the transportati on of HAZMAT or operate organic
transport vehicles (including forklift, truck or rail), shal
receive training as descri bed bel ow

(1) General Awareness/Fam liarization Training.
(The training is available through DLA Environnmental Training
Pl an, Appendi x E.)

(2) Function (Task-Specific) Training. (Refer to R-
530 (PC-POP) of the DLA Environnmental Training Plan.) NOTE
Training is acconplished through DOSO DH.

(3) Safety training, to include energency response
i nformati on, enployee protection from HAZMAT in the workpl ace,
met hods and procedures to avoi d HAZMAT acci dents, and OSHA/ EPA
training to conply with the hazard comuni cati on program The
training is available through Defense Cvilian Personnel Support
O fice (DCPSO), as listed in the DLA Environnental Training Plan.

(4) HAZMAT Organic/Mlitary Driver Training.

(a) Refresher Training. Personnel shal
receive refresher training every two (2) years in order to

continue to certify or otherw se be involved in the HAZVAT
process of preparation, packagi ng and handling of HAZNMAT for
transportation.

(b) Training Records. Al HAZMAT traini ng nust
be recorded, to include the dates of conpletion and expiration.

(c) Testing. HAZMAT testing will be
acconplished 1 AW49 CFR Part 172.704. Enpl oyees who are
certified nmust successfully pass a witten test. The test
records rnust be nmaintained in a database managenent system by the
enpl oyees personnel office and be available for review

7. Request this policy be dissem nated through the respective
Human Resource O fices to ensure tinely scheduling of mandatory
training for the personnel cited above.



8. CONCLUSION:  This is an MVWLST/ MMLSD coor di nat ed nessage.
MWST point of contact is Betty Y. Slanta at (703) 767-3638 or
DSN 427-3638. MW.SD points of contact are Frank Guerrero at
(703) 767-3511, DSN 427-3511 and Joe Mal oney at (703) 767-3541,
DSN 427-3541. DOSO DH point of contact is Tom MCEl wee at DSN
695- 4788 or (804) 279-4788.
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